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8.030.2. Rotarian Code of Conduct

All members (Rotarians and Rotaractors) are expected to:

1) Act with integrity and high ethical standards in their personal and professional lives.

2) Deal fairly with others and treat them with respect, which includes adhering to Rotary’s Diversity, Equity, and
Inclusion Code of Conduct by using respectful language, being supportive, fostering a welcoming and inclusive
environment, and celebrating diversity.

3) Use their professional skills through Rotary to improve people’s quality of life their own communities and
elsewhere in the world

4) Avoid behavior that reflects adversely on Rotary or other Rotary members.

5) Follow all codes of conduct for any Rotary-related event.

In addition, district and regional leaders, including district governors will:

1) Comply with all applicable laws and regulations in conducting Rotary business and in their personal lives.

2) Adhere to the provsisions of Constitution of Rotary International and the Rotary International Bylaws, as well as
to the provisions established by the RI Board in the Rotary Code of Policies.

3) Serve for the benefit of all members and participants in upholding Rotary’s purpose, prioritize the interests of
district members, and avoid even the appearance of impropriety in their conduct.

4) Foster an environment in the district that promotes safety, courtesy, dignity, which includes promptly addressing
any alegations of harassment.

5) Avoid using their office for personal prestige or benefit or to benefit family members or friends.

6) Act on what is fair to all concerned.

7) Promote transparency about financial information, compliance with all local and national laws relating to
financial management, and adhere to Rotary’s reimbursement policies for expenses.

8) Use confidential or proprietary information for their intended purposes (never for personal ones), prohibit and
restrict the disclosure, communication, and use of this information, and take precautions against any accidental
disclosures.

In addition to meeting the expectations for all members and for governors, directors will:

1) Act in the best interests of all members and of RI as a whole (not just of the zones they were elected from),
adhere to their duty of loyalty to RI, act independently of any inappropriate influence, and put the interests of the
association first.

2) Follow the Board‘s Conflict of Interest Policy, which is designed to preclude even the appearance of impropriety
regarding the Board’s actions, and thus refrain from accepting any offers, gifts, or favors in exchange for
influencing or taking a position on any item that the Board will consider.

3) Carry out their responsibilities with diligent and appropriate care, including asking reasonable questions,
gathering as much information as they can before making a decision, and generally being as prudent as anyone in
a similar position would be in similar circumstances.

4) Weigh the potential impact of their decisions, which often has a significant impact on various groups and
individuals, in a way that is consistent with The Four Way Test, treats equally all the people who will be
affected, and thus maintains members’ confidence that the Board acts fairly and in the best interests of the
association.

5) Report any suspected or potential violations of this code to the general secretary or the RI president and
encourage other Board members to do so in order to ensure that people comply and that the goals of the code are
accomplished.

6) Review this code of conduct during their orientation and then at least annually and acknowledge that they have
read it, understand it, and will comply with their responsibilities under the code.

If the general secretary or RI president learns that a director has potentially violated this code, they will provide all
the details they can to the Board’s Executive Committee. The committee will then obtain all relevant information
and take action as it deems appropriate, including providing counsel to the alleged violators and offering the full
Board recommendations for corrective action. Only the Board can take disciplinary action against a director.
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